On inveiglement.
Inveiglement is a mode of interpersonal influence and control that has particular relevance to group, organizational, and political life. In inveiglement, a person or group is diverted from knowing, believing, or thinking about an idea or a perception that exists mentally, or that could be generated. In the former situation, inveiglement may be conceived of as induced dissociation; in the latter, an impingement on the capacity to think and generate thoughts. In both situations, the individual or group becomes mentally bound by the parameters imposed by the other, constricting freedom to think and behave independently. I describe four subtypes: toxic, neurotic, communal, and presentational inveiglement, and provide clinical illustrations from group psychotherapy.